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CHAPTER V.   COMPONENT EMPLOYEES 

1. COMPONENT EMPLOYEES.

1.1 Definitions.  

A Component or System office employee is any person who is under the 
authority and in the paid service of a Component which is under the 
jurisdiction and control of the Board of Regents of The Texas State 
University System, other than independent contractors or consultants.   

1.11 A faculty employee is an employee with a specified academic rank 
holding a teaching appointment for a fixed term as determined by 
the President of the Component and approved by the Board of 
Regents (see Paragraph 4 of this Chapter).   

1.12 A staff employee is any employee other than a faculty employee.  

1.121 Unclassified staff employees include administrative 
officers and other administrative and professional 
personnel who are serving without fixed terms and who are 
not includ�H�G�� �L�Q�� �W�K�H�� �&�R�P�S�R�Q�H�Q�W�¶�V�� �F�O�D�V�V�L�I�L�F�D�W�L�R�Q�� �S�O�D�Q�� ���V�H�H��
Paragraphs 3 and 5 of this Chapter and the exception 
provided for in Subparagraph 1.13 of this Chapter).   

1.122 Classified staff employees include those personnel who are 
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1.131 Each contract must include a provision permitting its 
termination for cause (as defined in the contract) without 
penalty.   

1.132 An employee under such a contract may be reassigned to 
other duties within the Components, retaining his or her 
base salary for a period not to exceed one (1) year, after 
which he or she shall be compensated until the contract 
expires at a rate not to exceed the salaries of other similarly 
situated employees.  If the compensation for the contract is 
paid from non-appropriated funds, Components may 
include contract buyout terms in lieu of a reassignment 
provision. 

1.133 If an employee is also provided a concurrent teaching 
�D�S�S�R�L�Q�W�P�H�Q�W���� �W�K�H�� �6�\�V�W�H�P�¶�V��Rules and Regulations related 
to faculty will govern the teaching appointment. 

2. GENERAL.

2.1  Employment. 

2.11 Non-Discrimination Policy.  The Texas State University System, 
including its Components, is an equal opportunity/- affirmative 
action employer and complies with all applicable federal and state 
laws regarding non-discrimination and affirmative action, 
including Title IX of the Education Amendments of 1972 and 
Section 504 of the Rehabilitation Act of 1973.  The Texas State 
University System, including its Components, is committed to a 
policy of non-discrimination and equal opportunity for all persons 
regardless of race, sex, color, religion, national origin or ancestry, 
age, marital status, disability, sexual orientation, gender identity, 
or veteran status, in employment, educational programs, and 
activities and admissions. 

2.12 Hiring and Promotions.  
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2.131 The Board of Regents or the President of the Component 
may suspend without prior notice or hearing and 
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2.136 If action for dismissal of an employee is taken, the 
appropriate administrative officer shall proceed with the 
action in the same manner as would be the case of a 
violation by an employee of any other provision of these 
Rules and Regulations or a provision of the faculty or 
staff handbook of the Component.   

 
2.14 Grievances.  
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2.231 If the appointment, reappointment or continued 

employment of a person places such person under an 
administrative supervisor related within the above 
specified degree, all subsequent actions with regard to 
reappointment, promotion, or salary shall be the 
responsibility of the next highest administrative 
supervisor. It shall also be the responsibility of the next 
highest administrator to make a written review of the 
work performance of such employee at least annually and 
submit each review for approval or disapproval by the 
Component's appropriate Vice President in the case of 
classified employees or the President in the case of 
faculty or unclassified employees. When appropriate, the 
next highest administrator may delegate these 
responsibilities to another administrator who is neither 
related to the person subject to the personnel actions nor 
�L�Q���W�K�D�W���S�H�U�V�R�Q�¶�V���U�H�S�R�U�W�L�Q�J���O�L�Q�H�� 

 
2.232 All situations covered by Subparagraph 2.231 of this 

Chapter shall be reported annually in May through the 
Components' President's Report to the Board.   

 
2.3 Retirement and Recognition of Service.   

 
2.31 Retirement Programs. The Board of Regents authorizes each 

Component in the System to make retirement programs available 
to each eligible employee through the Teacher Retirement System 
of Texas, or the Optional Retirement Program, and tax sheltered 
annuities as authorized by statute.   

 
2.32 Requirements of the Optional Retirement Program.   

 
2.321 Company Qualifications.  Each Component will design its 
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Program are tax sheltered, the employee's contribution is 
made on all salary reduction as required by the ORP statute. 
All contributions shall comply with IRS laws and 
regulations for accounts authorized under Section 403(b) of 
the Internal Revenue Code."   

 
2.324 Authorization.  The Component President or a 

representative designated by the President shall be 
authorized to sign the forms necessary to administer the 
Optional Retirement Program and the Teacher Retirement 
System.   
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title President Emeritus of the Component, without 
remuneration or authority for this honorary title. 

 
2.343 Faithful and distinguished service by an administrator, 

including a Vice President of a Component, Vice 
Chancellor of the System and Chancellor, may be 
recognized by the Board upon retirement by conferral of 
the honorary title, such as Vice President Emeritus, Vice 
Chancellor Emeritus or Chancellor Emeritus, without 
remuneration or authority for this honorary title. 

 
2.4 Standards of Conduct.  Except as exempted by Subparagraphs 12.(16), 

12.(17) and 12.(18) of Chapter III of these Rules and Regulations, all 
Component employees shall adhere to the standards of conduct articulated 
in Chapter VIII:  

 
2.41 No employee shall engage in any form of sexual harassment as 

defined by Subparagraph 4.4 of Chapter VII of these Rules and 
Regulations, or racial harassment as defined by Subparagraph 4.3 
of Chapter VII of these Rules and Regulations.  As prescribed in 
Paragraph 4.43 of Chapter VII of these Rules and Regulations, 
any employee who violates these rules prohibiting sexual and 
racial harassment shall be subject to discipline and/or dismissal 
from employment. 

 
2.42 No contacts on behalf of the Component, its programs or the 

System to the Legislature shall be made without the specific 
approval of the Component President who shall inform the System 
Administration Office.  Information, not considered under law to 
be confidential, which is requested by a member of the Legislature 
or committee or by any other state official or employee and which 
relates to proposed or pending legislation, shall be furnished to the 
requesting party and the System Administration Office informed 
of the request and information provided.  The Presidents shall be 
responsible for advising their Component employees of this rule at 
the start of each legislative session.  See also Chapter VIII, 
Paragraph 6 of these Rules and Regulations pertaining to political 
activities. 

 
2.43 Consensual Relationships. Consensual relationships between 

Supervisors, as defined herein, and their Supervisees, as defined 
herein, are prohibited unless the Supervisor discloses the 
relationship to his or her immediate supervisor and a plan to 
manage the conflict inherent in the relationship has been approved 
and documented. Disclosure of a relationship by the Supervisee 
does not relieve the Supervisor of the duty to report the consensual 
relationship as soon as possible. Plans to manage a conflict may 
include, but are not limited to, reassignment of either party or other 
actions to change any conflict of interest or appearance of 
impropriety created because of the consensual relationship. Failure 
to disclose the relationship may result in disciplinary actions up to 
and including termination. 
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3.3 Sexual Misconduct.  Administrative officers shall comply with the 

�6�\�V�W�H�P�¶�V���³Sexual Misconduct�´���S�R�O�L�F�\���I�R�X�Q�G���L�Q��Chapter III, Paragraph 22 
and Appendix A-6. 

 
 
4. FACULTY.   
 

4.1 Employment. 
 

4.11 Board Goals for Faculty. The Board of Regents strongly desires to 
maintain learned faculties who, by precept and example, will 
instruct and inspire their students and reflect credit upon the 
Component. The Board encourages scholarship, creative activity, 
research, and public service but affirms that the primary goal of 
each faculty member shall be to attain a greater proficiency in 
teaching. 

 
4.12 Nominations. The President of each Component shall recommend 

to the Chancellor and the Board the employment or re-employment 
of faculty members to be awarded term or annual appointments, 
advising in writing as to the tenure status, proposed academic rank, 
and highest degree of each nominee. 

 
4.13 Appointments.  All faculty appointments, including the granting of 

tenure, are subject to the approval of the Chancellor and the Board.  
At the earliest practicable Board �P�H�H�W�L�Q�J���I�R�O�O�R�Z�L�Q�J���W�K�H���*�R�Y�H�U�Q�R�U�¶�V��
�D�S�S�U�R�Y�D�O�� �R�I�� �W�K�H�� �6�W�D�W�H�¶�V��General Appropriations Act, the Board 
shall appoint the faculty and other teaching personnel to term or 
annual appointments for a specified period not to exceed one year, 
renewable annually for up to five years, contingent upon 
satisfactory annual performance evaluations, departmental need, 
and continuity of funding.  The President shall advise each 
appointee in writing of the provisions and conditions of the 
appointment.  If a faculty member has already been appointed by 
the Board for either a fall or spring semester, the contract may be 
extended for the summer or for additional special assignments 
during the same Fiscal Year by the President, unless the extension 
includes a change in academic rank or an increase in the base 
salary.   

 
4.14 Reappointments.  Written notice of a decision not to reappoint will 

be given to a tenure track faculty member not later than March 1st, 
of the first, or not later than December 15th of the second, 
academic year of probationary service.  After two or more 
academic years, written notice shall be given not later than August 
31st that the subsequent academic year will be the terminal year of 
appointment.  The notice required by this Subparagraph is not 
applicable where termination of employment is for good cause 
under Subparagraph 4.5 or for faculty members who are appointed 
on a term basis. 
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4.141 Reappointment or the award of tenure shall be 
accomplished only upon the President�¶s written 
�U�H�F�R�P�P�H�Q�G�D�W�L�R�Q�� �D�Q�G�� �W�K�H�� �&�K�D�Q�F�H�O�O�R�U�¶�V�� �D�Q�G�� �W�K�H�� �%�R�D�U�G�� �R�I��
�5�H�J�H�Q�W�¶�V���D�S�S�U�R�Y�D�O������If the faculty member does not receive 
notice as prescribed in this Chapter, it shall be his or her 
duty to inquire as to the decision of the President, who shall 
without delay give the required notice to the faculty 
member.  Failure of the Component to comply with the 
notice provisions of this Chapter shall not entitle a faculty 
member to de facto tenure, and these Rules and 
Regulations expressly prohibit the awarding of de facto 
tenure. 

 
4.142 Each faculty member shall keep the President or his or her 
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the time of appointment, the President shall submit a written 
justification and recommendation to the Chancellor for review.  If 
the Chancellor supports the grant of tenure, he or she may 
authorize the President to offer the prospective faculty member 
tenure, subject to subsequent approval by the full Board. 

 
4.22 Tenure Track Faculty. Only full-time service in the academic ranks 

of Professor, Associate Professor, Assistant Professor, and/or 
Instructor (at Components where such is an academic rank eligible 
for tenure) shall be counted toward fulfillment of a required 
probationary period. Periods during which a faculty member is on 
leave of absence shall not be counted toward fulfillment of a 
required probationary period. If the Component faculty handbook 
does not recognize the rank of Instructor as eligible for tenure, then 
no more than three (3) years service as Instructor shall be so 
counted. 

 
4.23 Prior Service Credit. At the discretion of the Component, up to 

three (3) years prior service at the other academic Component may 
be counted toward fulfillment of the required probationary period. 

 
4.24 Maximum Probationary Service. The maximum period of 

probationary faculty service in tenure track status in any academic 
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the event(s).  Requests made after the Component provides 
written notice of commencement of the promotion and/or 
tenure review process will not be honored. 

 
4.243 �)�D�F�X�O�W�\���0�H�P�E�H�U�¶�V���2�E�O�L�J�D�W�L�R�Q�V�������3�H�U��Subparagraph 4.242, 

the faculty member shall notify his or her chair and dean 
and make a written request to the chief academic officer to 
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acceptable professional level as well as a mechanism 
whereby a faculty member is informed of any 
deficiencies and provided opportunity to improve his or 
her performance.  Such policies and procedures shall be 
consistent with the tenure policies of this Chapter and 
Education Code, Section 51.942 and shall accord faculty 
members fundamental due process, including the 
opportunity for referral of a termination based upon 
evaluation to non-
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(6) Patents or commercialization of research, where 
applicable. 

  
Within the guidelines, a faculty member becomes eligible for 
promotion by meeting or exceeding standards of performance 
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(d) �9�L�R�O�D�W�L�R�Q�� �R�I�� �W�K�H�� �6�\�V�W�H�P�¶�V��ethics policy (Chapter 

VIII of these 
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(4) The hearing tribunal, by a majority of the total 

membership, shall make written findings on the material 
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4.7 Rights and Responsibilities as a Teacher and as a Citizen. 
 

4.71 Classroom. The faculty member is entitled to freedom in the 
�F�O�D�V�V�U�R�R�P���L�Q���G�L�V�F�X�V�V�L�Q�J���W�K�H���I�D�F�X�O�W�\���P�H�P�E�H�U�¶�V���V�X�E�M�H�F�W���E�X�W���V�K�R�X�O�G��
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4.76 Non-competitive use of employee-owned courseware. (See 
Chapter III, Paragraph 11.6 of these Rules). Courseware 
developed by an employee without specific direction or significant 
support of the Component institution shall not be sold, leased, 
rented, or otherwise used in a manner that competes with the 
instructional offerings of his/her own Component without the prior 
written approval of the chief academic officer of the Component. 
Should approval be granted to offer the course, course 
Components, or instructional support materials outside of the 
institution, the employee shall reimburse the Component for any 
use of its resources. 

 
4.8 Terms and Conditions of Employment. 

 
4.81 Faculty Development Leaves. The Board of Regents authorizes 

each President to implement a Faculty Development Leave 
Program pursuant to the provisions of Texas Education Code, 
Chapter 51, Subchapter C and approval of the Chancellor. 

 
4.82 Absences. The following regulations, pertaining to faculty 

absences, authorized and unauthorized, are established for each 
Component and have been filed with the Texas 
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in the best interest of both the faculty member and 
the Component. 

 
4.822 Unauthorized Absences.  Unauthorized absences on the 

part of the faculty member are not permitted.  Each 
Component shall regard such absences as a violation of the 
t�H�U�P�V���R�I���W�K�H���I�D�F�X�O�W�\���P�H�P�E�H�U�¶�V���D�S�S�R�L�Q�W�P�H�Q�W�� 

 
4.83 Outside Employment.  The President of each Component shall 

approve and incorporate in the faculty handbook specific policies 
governing outside employment by all faculty members. These 
guidelines shall include but not be limited to the provisions and 
conditions of this Subparagraph. 

 
4.831 Faculty members should not be discouraged from 

accepting appropriate appointments of a consultative or 
advisory capacity with governmental agencies, industry, or 
other educational institutions as long as such activities do 
�Q�R�W���F�R�Q�I�O�L�F�W���Z�L�W�K���W�K�H���L�Q�G�L�Y�L�G�X�D�O�¶�V���Z�R�U�N���D�W���W�K�H���&�R�P�S�R�Q�H�Q�W������
The consideration to the System of such activity is the 
improvement of the individual through contact with the 
non-academic world.  Faculty members should be 
discouraged from accepting regular employment outside 
the Component because such does not directly benefit the 
Component as indicated herein. 

 
4.832 Conflict of interest must be avoided in all instances of 

outside employment.  Conflict of interest means any 
�R�X�W�V�L�G�H���D�F�W�L�Y�L�W�\���Z�K�L�F�K���L�Q�W�U�X�G�H�V���X�S�R�Q���W�K�H���I�D�F�X�O�W�\���P�H�P�E�H�U�¶�V��
responsibility to the Component.  See Subparagraph 2.4 of 
this Chapter and Chapter VIII (Ethics Code). 

 
4.833 No member of the faculty engaged in outside remunerative 

activities shall use in connection therewith the official 
stationery, supplies, equipment, personnel services, or 
other resources of the System or any of its Component 
universities.  Nor shall such member of the faculty accept 
pay from private persons or corporations for tests, essays, 
chemical analysis, computer programming, bacteriological 
examinations, or other work of a routine character which 
involves the use of property owned by the System or its 
Components. 

 
4.834 Every member of the faculty who gives professional 

opinions must protect the System and its Components 
against the use of such opinions for advertising purposes.  
That is, when work is done in a private capacity, the faculty 
member must make it clear to the employer that such work 
�L�V���X�Q�R�I�I�L�F�L�D�O���D�Q�G���W�K�D�W�����D�E�V�H�Q�W���W�K�H���3�U�H�V�L�G�H�Q�W�¶�V���S�U�L�R�U���D�S�S�U�R�Y�D�O����
the name of the System and its Components are not in any 
�Z�D�\�� �W�R�� �E�H�� �F�R�Q�Q�H�F�W�H�G�� �Z�L�W�K�� �W�K�H�� �I�D�F�X�O�W�\�� �P�H�P�E�H�U�¶�V�� �Q�D�P�H������
Exceptions may be made for the name of the author 
attached to books, pamphlets, and articles in periodicals, 
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and the identification of an individual in publications of 
corporations or companies related to service as a member 
of an advisory council, committee, or board of directors. 

 
4.835 A faculty member (as defined in Subparagraph 1.11 of this 

Chapter) may not engage in any outside work or receive 
compensation from an outside source that creates a conflict 
of interest with the faculty member's duties at the 
Component.  A conflict of interest includes the actions 
prohibited in Subparagraph 3.2 of Chapter VIII of these 
rules. The faculty member shall notify the President or 
his/her designee of such activity. 

 
4.836 Reporting Requirements.  Any faculty member who seeks 

to engage in remunerative employment or consulting 
outside of his or her primary employment relationship with 
the Component, shall notify and obtain written permission 
from the head of his or her department before beginning 
such outside employment or consulting.   If his or her 
department head determines that the employment or 
consulting serves a public purpose and does not 
unreasonably interfere or conflict with the faculty 
�P�H�P�E�H�U�¶�V�� �R�E�O�L�J�D�W�L�R�Q�V�� �R�U�� �G�X�W�L�H�V�� �W�R�� �W�K�H�� �&�R�P�S�R�Q�H�Q�W���� �W�K�H��
department head may authorize the employment or 
consulting. 

 
4.84 Textbooks and Other Course Materials. Policies which govern 

textbooks and other materials prescribed for use by students will 
be specified for each Component in the faculty handbook for that 
Component. 

 
4.841 Generally, the individual faculty member or the academic 

department should have wide discretion in the choice of 
materials to be used in the courses offered by the 
department with the approval by the chairman or head of 
the department. Although the authorship of books, outlines, 
manuals, and similar materials by members of the faculty 
should be encouraged, the prescribed use of these for 
students is a responsibility that goes beyond that of the 
individual author.  Where practicable and equitable, the 
charge for outlines, syllabi, and similar materials 
prescribed for the use of students should be borne by the 
instructional department concerned.  Whenever a charge is 
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prescribed for the use of or sold to such students until such 
books, notes, manuals, or materials shall have been 
approved, with reasons stated, by the department head and 
approved by the academic Vice President.  All such 
requests shall indicate the proposed prices and profits, and 
their authorization shall be effective only to the end of the 
fiscal year (August 31) for which such approval has been 
given. 

 
4.85 Acceptance of Money from Students. Faculty members shall not, 

without approval of the President or his/her designee, collect from 
students any fees or charges to be expended for Component 
purposes or sell to students books, notes, materials or supplies. 
Faculty of the rank of lecturer or above, and other instructional 
personnel as designated by the Component President, may not 
accept pay from students for extra instruction or teaching of 
students registered in the Component.  With prior written approval 
of the President or his or her designee, instructional employees 
below the rank of lecturer may accept pay from students for extra-
class instruction or coaching but only in courses or sections of 
courses with which they have no instructional connection.  The 
faculty handbook of the Component shall specify the procedure for 
approval at the Component level. 

 
4.86 Knowledge of These Rules & Regulations. Each faculty member 

shall become acquainted with these Rules and Regulations, 
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5.2 
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6.121 �7�K�H�� �H�P�S�O�R�\�H�H�¶�V�� �V�X�S�H�U�Y�L�V�R�U�� �K�D�V�� �G�H�W�H�U�P�L�Q�H�G�� �W�K�D�W�� �W�K�H��
seminar, workshop, or similar event will enhance the 
empl
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6.42 If an employee receives training, as defined in Subparagraph 6.41 
of this Paragraph that is paid for by a Component, and during the 
�W�U�D�L�Q�L�Q�J�� �S�H�U�L�R�G�� �W�K�H�� �H�P�S�O�R�\�H�H�� �G�R�H�V�� �Q�R�W�� �S�H�U�I�R�U�P�� �W�K�H�� �H�P�S�O�R�\�H�H�¶�V��
regular duties for three or more months as a result of the training, 
then the employee must agree in writing before the training begins 
to: 

 
6.421 Work for the Component following the training for at least 

one month for each month of the training period; or  
 
6.422 Reimburse the Component for all the costs associated with 

the training that were paid during the training period, 
�L�Q�F�O�X�G�L�Q�J���D�Q�\���D�P�R�X�Q�W�V���R�I���W�K�H���H�P�S�O�R�\�H�H�¶�V���V�D�O�D�U�\���W�K�D�W���Z�H�U�H��
paid and that were not accounted for as paid vacation or 
compensatory leave. 

 
6.43 An employee may make a written request to the President of his or 

her Component to waive the requirements in Subparagraph 6.42 
of this Paragraph and release an employee from the obligation to 
meet those requirements.  Each President may authorize such a 
waiver if he or she finds that such action is in the best interest of 
the Component or is warranted because of an extreme personal 
hardship suffered by the employee. 

 
6.44 If an employee does not provide the services required in 

Subparagraph 6.42 of this Paragraph, provides those services for 
less than the required term, or fails to make any required payments 
and is not released from the obligation, the employee is liable to 
the Component for the obligated amount and reasonable expenses 
incurred in obtai�Q�L�Q�J�� �S�D�\�P�H�Q�W���� �L�Q�F�O�X�G�L�Q�J�� �U�H�D�V�R�Q�D�E�O�H�� �D�W�W�R�U�Q�H�\�¶�V��
fees and other collection costs. 
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1. PURPOSE 
 
 The purpose of this academic policy statement is to provide students with procedures for 

resolving academic grievances in a prompt and equitable manner. 
 
 
2. GENERAL 
 

2.01 Under the provisions of this policy, academic grievances include disputes over: 
 

a. Course grades, except cases of academic dishonesty (see Academic Policy Statement 
810213 for procedures in cases of academic dishonesty); 

 
b. Unauthorized class absences or tardiness; 
 
c. �$�Q���L�Q�V�W�U�X�F�W�R�U�¶�V���D�O�O�H�J�H�G���X�Q�S�U�R�I�H�V�V�L�R�Q�D�O���F�R�Q�G�X�F�W���U�H�O�D�W�H�G���W�R���D�F�D�G�H�P�L�F���P�D�W�W�H�U�V.; and/or 
 
d.  Withdrawal or suspension of privileges related to degree-required clinical rotation, 

internships, or other clinical service delivery in professional degree programs. 
 

2.02 Allegations, questions, or appeals involving academic dishonesty (e.g., cheating, 
plagiarism, collusion, and/or abuse of resource materials) will be processed in accordance 
with the procedures set forth in Chapter VI of the Rules and Regulations, Board of 
Regents, The Texas State University System and addressed under Academic Policy 
Statement 810213 �³Procedures in Cases of Academic Dishonesty.�  ́ 

 
2.03 T
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2.04 Degree programs in professional fields, including those associated with clinical settings, 
licensing, certification, and/or accreditation, may propose internal academic grievance 
procedures for matters including, but not limited to those listed in 2.01.d above. Once 
approved and signed by the Provost and Sr. Vice President for Academic Affairs, the 
program grievance procedures shall govern 2.01.d matters in that department and be the 
final authority over academic grievances in that program.   

  
 
3. COLLEGE ACADEMIC REVIEW PANEL 
 

3.01 There shall be in each college a standing college Academic Review Panel. The members 
of the panel shall be chosen by procedures established by the college dean. The panel 
will consist of three (3) faculty members and two (2) student members. The chair of the 
panel will be selected from the panel members by the appointees to the panel. A 
department/school chair/director or any party to the appeal being heard may not serve on 
the panel. At least two (2) faculty members and at least one (1) student member must be 
present for action to be taken. 

 
3.02 The Academic Review Panel will proceed to hear  an appeal of the decision on an alleged 

grievance only after the procedures outlined in paragraphs 4.01 through 4.04 below have 
been exhausted. 

 
3.03 The Academic Review Panel will hear only appeals involving disputes over those matters 

set forth in paragraph 2.01.a through 2.01.d of this policy. Appeals regarding 
University/college degree requirements or student misconduct will not be addressed by 
the panel. 

 
 
4. PROCEDURES 
 

The steps below are to be followed in pursuing an academic grievance (Sec 2.01, a-d): 
 

4.01 The student must first grieve to their instructor for a resolution of the matter and must do 
so in writing within ten (10) working days (working days are defined as Monday through 
Friday when the University is open) following the posting of the grade, the absence or 
tardiness, or the alleged conduct. The Academic Grievance Procedures for Students �± 
Grievance Form may be found at this link.   
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4.06 If a student wishes to appeal the Academic Review Panel recommendation, they must, 

within ten (10) working days �R�I�� �W�K�H�� �U�H�F�H�L�S�W�� �R�I�� �W�K�H�� �$�F�D�G�H�P�L�F�� �5�H�Y�L�H�Z�� �3�D�Q�H�O�¶�V�� �Z�U�L�W�W�H�Q��
recommendation to the college dean, request in writing that the grievance be forwarded 
to the college dean in whose college the dispute arose for review and decision. The 
Academic Review 
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